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Year End Report for 2018
By Celia Hahn, President, and Neal Gosman, Treasurer
Here’s what AFGE Local 899 leadership did for you in 2018:
Because Celia, as President, has a good level of
communications with higher management in the area, she
was able to resolve a number of screener/member
employee issues through informal talks before formal
action was necessary.
That said, Celia and the 6 Stewards working in Minnesota,
North and South Dakota undertook the following formal
actions:
 Equal Employment Opportunity cases = x
 Office of Workers Compensation Program cases = x
 Grievances = x
 Local arbitration cases = none
 Termination Appeals = x
 Request for Review (contract violations) = x
 TOPs grievances = x
Also, Celia represented member concerns at –
 x Bid committees;
 Safety Action Team meetings; and
 Joint Awards Committee meetings.
Additionally, Celia —
 gave xx New-Hire presentations.
 held monthly individual meetings with FSDs from MSP,
North Dakota, and South Dakota;
 personally visited member and non-member screeners
in DLH and RAP and xxxx;
 Recruited 3 new Stewards to represent members and
file grievances.
Representative Keith Quick at FAR visited member and
non-member screeners various ND airports.
As Treasurer, Neal assisted Celia in a number of matters,
filed necessary annual reports for the US Labor Dept and
the IRS, kept the books, paid bills, monitored the approved

The 2018 Budget
We did not overspend approved budget line items.
Revenue from Bonus Bucks reimbursements kept us in
the black. Dues projections for 2018 fell short, as they
did in 2017. The loss of members (due to quits,
retirements, and separations from service) was more
than the recruitment of new members resulting in some
net membership decline.
Reserves are being held in interest-bearing CDs. The
2018 draft financial report went out to members along
with the proposed 2109 Budget. For more details,
contact the, Treasurer, at nealgosman@usa.com
budget, and prepared a draft 2019 annual budget for
member approval.
Although we lost members due to the high level of
employee attrition that TSA suffers from, nearly 80 new
members were recruited during the year.
AFGE Local 899 officers are not paid by the Union for our
work. Most representational activities are able to be
carried out during the normal work hours (called “Official
Time” — up to 8 hours per case), but not all of it. Some
training and representational activities are not fully
covered by official time, nor do they occur during the
normal work schedule. When officers have needed to take
leave without pay for official AFGE work, Local 899 has
paid officers some limited hours according to the annual
budget approved by the members.
Otherwise, officers are doing union work as volunteers.
We welcome member suggestions and helpful criticisms.
We invite you to come forth with new ideas of actions we
can do locally. If you have skills or experience in event
planning, organizing or communications, please let us
know. The Union is only as strong as the members make it.

AFGE TSA Council 100
1. Hired a full-time attorney to solely represent all AFGE/TSA
local members.
2. Conducted Unitary Dispute Resolution System (UDRS)
training for over 50 locals around the country.
3. Invoked over 90 expedited arbitration cases in 2017. (Cases
cost from $3,000 to $6,000+ each).
4. Legislative initiatives to work toward obtaining Title 5 (US
Civil Service) rights for TSA employees.
5. Reviewing and clearing new CBA arbitration cases in the
process of being invoked.
6. Management and Labor (Council 100 bargaining team)
meetings with the Senior TSA Leadership to correct violations
of the Collative Bargaining Rights in a continuous fight to
better the contract.
7. Designing Presidents’ Training on UDRS/Collective
Bargaining Agreement (CBA) in 2018.
8. Fair Practice Coordinator & Woman Fair Practice
Coordinator actions.
9. Setting up and running committees for Uniforms, Veterans,
Health & Safety, and Legislative Information and Action.

AFGE District 8
Covers all federal government AFGE employees in Iowa,
Minnesota, Nebraska, North Dakota, and South Dakota.
National VP Gregg James, a full-time AFGE Union attorney, a 5
-states organizer and office support staff are based in
Bloomington, MN. District 8 supports us with legislative
liaison, union affiliation relationships, and organizing and staff
support.

AFGE National Actions
In May, the White House issued a set of three Executive Orders
intended to destroy the power and operations of our union.
Attorneys from AFGE and other unions of federal employees
filled law suits to stop the Orders on a number of grounds.
In her opinion, issued August 25, D.C. Federal District Court
Judge Ketanji Jackson declared,
“This court has concluded that many of the challenged
provisions of the orders at issue here effectively reduce the
scope of the right to bargain collectively as Congress has
crafted it, or impair the ability of agency officials to bargain in
good faith as Congress has directed [in the Federal LaborManagement Relations Statute back in 1978], and therefore
cannot be sustained.”
In August, over 1,200 delegates from among our 300,000
national members in more than 500 locals representing most
civilian sectors of the federal government met in Las Vegas.
We re-elected J. David Cox ad National President; District 5
National Vice President Everett Kelley was elected National
Secretary-Treasurer; and Jeremy Lannan was elected as
National Vice President for Women and Fair Practices.
There was a strong debate about the need to raise National per
capita amounts from dues-paying members, but in the end
that idea failed to win.
In the Fall, folks at the National office lobbied Congress to
include a pay raise for federal employees. An increase was
included in the Bill that passed the Senate to fund government
operations for the fiscal year that began October 1, 2018.
Unfortunately, the Bill fell victim to the Shutdown and was not
passed in 2018.
More information at AFGE.org.

The 2019 Budget
As we were beginning to design the new 2019 budget, we
were caught in the Shutdown.
The budget presented to and approved by the members
in January was a “continuation” budget — not a growth
budget. We need to a better job of recruiting,
communicating, and member organizing if we are to grow
and build out strength and capabilities.
Currently, too few officers and stewards are trying to do
too much on a too small budget. However, during the
shutdown, we could not in good faith seek to increase the
dues needed to grow.
We were held back in our abilities to offer direct aid to
members during the Shutdown due to federal rules on
“gifts” to federal employees. We did spend many hours
working with other labor organizations and allies in state
government to build more support if the Shutdown had

not ended when it did.
Like last year, dues projections for 2019 were cautious
based on experience.
In order to be effective, we need to more member
representation, communications, steward and officer
training, participation in union democracy, support for
National and Council 100 activities, out-reach to elected
officials, office supplies and equipment, organizing
expenses, and affiliation with allies.
Our current revenue from dues is not sufficient to cover all
these costs. If we consistently had 20 to 30% more
members than our past averages, we would be OK. But
due to the high attrition rate of TSA screeners, we have a
hard time getting ahead despite recruiting many new
members each year.
Although we have cash reserves, we do not make a budget
that deliberately dips into our reserves.

Shutdown Blues, Getting By — and Fighting Back
On December 19, 2018 the Associated Press news service
reported that, “The Senate approved legislation ... to
temporarily fund the government, a key step toward averting a
federal shutdown after President Donald Trump backed off his
demand for money for a border wall with Mexico.
Senators passed the measure, which would keep government
running to Feb. 8, by voice vote without a roll call. The House is
also expected to move before the [December 22] deadline,
when funding for a portion of the government expires. Without
resolution, more than 800,000 federal workers would face
furloughs or be forced to work without pay, disrupting
government operations days before Christmas.”
Trump counselor Kellyanne Conway [said on Fox News TV], “The
president is not softening his stance [on funding a border wall],”
Conway said. “He has a responsibility to keep the government
moving forward, and he has a responsibility to get border
security.”
[Republican Senate Majority Leader Mitch] McConnell …
portrayed the short-term spending measure as a “simple” bill
that would show that Republicans, who control Congress now
[December 2018], will finish the year by not prolonging a
potential crisis.

many other federal employees, began to face the lack income.
Because we were required to show up for work, we still needed
to pay gas for transportation, day-care costs, groceries, and
laundry expenses. Some of us were able to have lenders and
landlords give us a break from paying on time — without a
penalty.
Some could rely on income from spouses. Others were not so
lucky — single parents and those where both spouses were
missing federal paychecks.
Some saw the Shutdown coming and put aside savings to cover
their costs. “I saw this coming,” quoted one screener. “So I put
away some cash. But I’m only good for a month.”
As the third week slipped by, some screeners started going to
food shelves for groceries. The food shelf that was set up at
Humphrey outgrew it’s space and was set up in larger quarters
at the BLN HQ Building.
TSA screeners are the federal workers most visible to the public.
Passengers started to see that we were doing very hard and
stressful jobs — very necessary jobs — and not getting paid.

“Republicans will continue to fill our duty to govern,” he said.”
Well — that didn’t work out so well.
National leadership of TSA and Homeland Security tried to write
re-assuring letters to the workforce, but by the second week of
the shutdown, it was becoming clear that TSA workers were
under increasing strain. As the Shutdown dragged on past the
holiday, real, practical problems for many screeners began to
mount. Without a paycheck coming in, TSA workers, along with

Local 899 President Celia Hahn speaks at a press conference at
the Minnesota State Capitol with Minnesota Representatives
and Senators who sponsored legislation to provide state loan
guarantees to local banks and credit unions willing to make
emergency, no-interest loans to unpaid federal workers in
Minnesota.
Passengers and the general public started bringing in gift cards
and donations for TSA screeners.
The media started to run stories about our showing up to work
without pay — and getting needed hand outs at our work
places.

Local 899 President Celia Hahn, AFGE National Vice-President
Gregg James and other federal workers brief US Congresswomen Angie Craig and Betty McCollum at the St Paul
Regional Labor Center. The meeting was organized by Bobby
Casper, President of the Saint Paul Regional Labor Federation,
in solidarity with impacted federal workers.

Local TSA management (also not getting paid) bent over
backward and worked hard to lessen the impact of no pay for
hard work. They hustled to help and accommodate screeners in
any way they could — within the federal rules that disallow or
severely limit “gifts” to federal workers.
Along with food, gas vouchers, up to the $20 limit, were the
most popular.

13th Amendment—Lawsuit and Court Ruling

Local 899 President Celia Hahn speaks at an MSP press
conference as US Senator Tina Smith and AFGE members stand
with her .
At the urging of TSA management, and MAC officials worried
about disruption to travel, many vendors at MSP and elsewhere
offered deals and discounts to unpaid federal workers.
Social Service agencies began operations at MSP: Loaves and
Fishes brought in nutritious and tasty meals. The Salvation Army
offered help with child care expenses and financial counseling.
The Armed Forces Service Center offered dogs and chips.
The Teamsters Union began plans to deliver union-provided
food to TSA screeners in outstate Minnesota and the Dakotas
who were located far from the urban center of MSP airport.

Local 899 Treasurer Neal Gosman speaks at an MSP press
conference as US Congresswoman Ilhan Omar and other
federal workers stand with him. The reporting and video was
carried nationally in over 50 papers around the country
through the AP news wire service.

After being quoted on the front page of the New York Times, a
nationally circulated newspaper, President Celia Hahn was also
interviewed by local TV stations about the impact on TSA
households, stress and uncertainty during the Shutdown.

St Paul Trades and Labor Food Shelf and
Social Worker for Members
Pay It Forward: TSA Food bank Contributions

