
In the days and weeks ahead, the measure of our 

strength before the US Congress will be in direct 

proportion to the size of our membership.  

This year's TSA member-to-member holiday 

campaign is every member's opportunity to get 

involved in a significant way to increase our clout 

and get financial help as we head into the holiday 

season. This member-to-member campaign is based 

on a simple formula: if every member recruited just 

one co-worker, we would double our strength. 

This year's Special Member-to-Member Holiday 

Campaign will have two recruitment periods. 

The first will run from November 22, 2014 to 

December 1, 2014. 

The second will be from December 15, 2014 to 

January 1, 2015.  

Take advantage of these great opportunities to build 

your union and earn money for the holidays. For 

every co-worker you recruit, you'll earn up to $100 

from the National Union and your AFGE District 

Office — and the new member will also receive 

$100! 

This is your chance to build your union, protect your 

future, and get some cash in your pocket. Spread the 

word about how important AFGE is to government 

workers.  And don't forget the member-only benefits 

and discounts. These have saved thousands of 

members enough money to cover their dues! 

Local 899 

TSO Reporter 
An occasional news and information report from the American Federation of Government Employees (AFGE) Local 899 for Transportation Security 
Officers in Minnesota, North Dakota and South Dakota.  Labor donated. 

Number 5    www.AFGElocal899.org        November 2014 

Holiday Bonus Bucks for Signing Up New Members 

Elections Count:        Ryan, Issa Move Forward with Plans 
to Gut Federal Employees’ Retirement 

US Congressmen Paul Ryan of Wisconsin and Darrell 

Issa of California are asking the Congressional Budget 

Office (CBO) to prepare a report discussing long-term 

savings from their proposed cuts to federal employees’ 

retirement benefits. 

In an Oct. 29 letter to CBO Director Douglas 

Elmendorf, Ryan and Issa – chairmen of House 

Budget Committee and House Oversight and 

Government Reform Committee, respectively – asked 

the CBO to discuss taking money out of federal 

employees’ pockets from different options based on 

changes recently made to other pension plans both in 

public and private sectors. In Wisconsin, for example, 

state lawmakers repealed most collective bargaining 

and required workers to pay at least 5.9% of their 

salary toward their retirement and 12% of their health 

insurance premiums. That’s a pay cut of over $4,200 a 

year for the average state worker making $50,000. 

Ryan has proposed a huge cut to federal employees’ 

retirement benefits by requiring them to pay 5.5% more 

into their pensions. For Federal Employees Retirement 

System (FERS) employees hired before 2013, their 

contributions would go from 0.8% to 6.3%. Civil Service 

Retirement System employees would see their 

contributions go up from 7% to 12.5%. Ryan and his 

colleagues have also proposed to eliminate a supplemental 

benefit for FERS employees who retire before age 62. 

While Ryan and Issa appear to believe that government 

contributions to its employees’ retirement are a burden, 

they and other US House lawmakers didn’t bat an eye 

when they passed a whopping $287 billion business tax cut 

with no offset earlier this year.  

[https://www.afge.org/index.cfm?ContentID=5077] 




